
At Popular, we believe that all humans are entitled to fundamental rights and 
freedoms. We recognize that companies and the private sector have a key 
role to play in ensuring the respect for human rights in their operations and 
the regions where they are present.

Guided by the principles set forth in the United Nations Universal Declaration 
of Human Rights and our belief that respect for human rights is a minimum 
standard for responsible business, Popular supports fundamental human 
rights, their protection and fulfillment, across all our lines of business and in all 
regions where we conduct business. In engaging with our employees, 
customers, suppliers and communities in our day-to-day business activities, 
our commitment is to support, engage and carry out fair and responsible 
business practices that avoid causing, contributing to, or being directly linked 
to adverse human rights impacts. 

As an employer, Popular is committed to valuing and protecting our 
employees and treating them with dignity and respect, while aiming to ensure 
ethical, fair, equitable, inclusive, and safe workspaces that protects human 
rights and allow our people to thrive. Our promise of being a safe workplace 
for all is also embedded in our Code of Ethics.


